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COMMUNICATIONS/POLITICAL ACTION

39. Bill 168 - Occupational Health and Safety Amendment Act
(Violence and Harassment in the Workplace) 2009
Provincial Councillors may be aware that Bill 168, Occupational Health and Safety
Amendment Act (Violence and Harassment in the Workplace) 2009, has passed second
reading and is being referred to the Standing Committee on Social Policy.

The Committee intends to hold public hearings on November 17, 23 and 24, 2009.

Provincial OSSTF/FEESO has requested standing and will be presenting a submission on behalf
of all OSSTE/FEESO members. Several inquiries have been received at Provincial Office
regarding districts and/or bargaining units presenting submissions.

The OSSTE/FEESO submission to the Ministry of Labour Consultation Paper on Workplace
Violence Prevention, dated October 14, 2008, is available on the provincial website. It clearly
details our position. The paper is being updated to be reflective of the current contents of the Bill.
In our submission, we will stress being included in the consultation around the development of
the regulations to accompany the Bill.

Presentations by bargaining units/districts that can highlight local examples related to the issues
identified in the October 14, 2008 OSSTF/FEESO Submission may prove to be beneficial and
strengthen our position, specifically ones related to the following: (found on page 2 of the
submission)

OSSTF/FEESO strongly believes that legislative and regulatory reform are required to provide specific
recognition in the OHSA that violence is an occupational hazard. We believe a specific violence
regulation should be extended to cover:

¥ All forms of workplace violence, including verbal assaulss, threats, stalking, bullying and
harassment as well as incidents involving direct physical violence;

¥ All sources of violence that may occur in the workplace, including those originating outside the
workplace itself;

¥ The right to refuse work because of a person and/or the working environment;
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¥ Stronger measures to protect workers from reprisal and intimidation with respect to the reporting

of workplace violence.

OSSTF/FEESO’s updated submissiowill be available on the provincial website after we make
our submission.

Pre-Budget Consultation Dates Moved in the Legislature

On Thursday, November 5% the Honourable Brad Duguid, Minister of Aboriginal Affairs moved
that the Standing Committee on Finance and Economic Affairs be authorized to meet during the
week of January 25, 2010, and on Monday, February 1, and Wednesday, February 3, 2010 for
the purpose of conducting pre-budget consultations. OSSTF/FEESO will request standing before
the Committee when able to do so.

Government Announces Treasury Board Working Group Members
Appendix R

Attached in appendixR is the media release issued following the Premier’s announcement of
his appointments to the new Treasury Board Working Group which will review program
expenditures and service delivery. The Working Group will consist of the following
individuals:

Chris Bentley (Co-Chair), Attorney General

Madeleine Meilleur (Co-Chair), Minister of Community and Social Services and
Minister Responsible for Francophone Affairs

Gerry Phillips, newly appointed Minister of Energy and Infrastructure

Monique Smith, Minister of Tourism and Government House Leader

Kathleen Wynne, Minister of Education

Sophia Aggelonitis

Greg Sorbara

Maria Van Bommel

K K

KK K K K K

The Premier also appointed George Smitherman, former Deputy Premier and Minister of
Energy and Infrastructure, however, on November 8"; George Smitherman announced he
would be resigning his posts as Deputy Premier and Minister for Energy and Infrastructure in
order to run for the Mayoralty of Toronto. He will be staying on as the MPP for Toronto
Centre for a short time while he finishes several projects in his community.

Financial Literacy being Integrated into the Ontario
Curriculum
Appendix S

Attached in appendixSis the media release from the Government of Ontario regarding their
plans to integrate financial literacy into the curriculum. Starting in September 2011, Grade 4
to 12 students in Ontario will be learning to make informed choices and effective decisions
about the use and management of money.

To determine how to introduce financial literacy into Ontario’s curriculum, a working group,
co-chaired by Parliamentary Assistant, Leeanna Pendergast, will provide a report to the
Ministry of Education’s Curriculum Council in the summer of 2010.



PC#19/2009-2010 - November 13-14, 2009 ....... it nennnn page 3

43.

44

45.

The working group will seek input from a variety of educational and financial sector experts to:

Identify the core financial concepts that constitute “financial literacy”.
Develop a list of financial literacy concepts and skills.
Advise how to seamlessly integrate the list into the existing curriculum.

The Ministry of Education will also work in partnership with the Investor Education Fund to
develop resources and professional development opportunities for teachers.

Letter to Minister of Education re HIN1
Appendix T

Attached in appendixXT is correspondence sent on Friday, November 6 to the Minister of
Education, Kathleen Wynne, requesting a follow-up meeting to the one held on October 21,
with the same representatives present, to clarify inconsistencies that are occurring across the
province in the way Boards are handling HIN1 matters.

Later Friday evening, a notice of meeting was received from the Minister’s Office advising that
a meeting to discuss the status of HIN1 pandemic planning within the education sector had
been arranged for Wednesday, November 18" from 3:00 to 4:00 p.m. at the Ministry offices.
The President and Director of Protective Services will be attending this meeting.

The President and the Director of Protective Services met with Bob Williams and Geoff
Williams from OPSBA to discuss some of the HIN1 concerns raised in the letter to the
Minister. Communication protocols were identified as a key source of confusion and
suggestions were made to provide greater consistency with school board approaches to
members’ concerns (see appendixT). They also discussed other pertinent issues.

Ministry Meeting re Early Learning

The President was contacted by the office of Jim Grieve, Assistant Deputy Minister, Early
Learning, to request a meeting with the President and other representatives from
OSSTEF/FEESO dealing with Early Learning initiatives. The meeting will take place on
Thursday, November 19" at 1:00 p.m. at the Ministry of Education offices. Attending from
the Ministry will be Jim Grieve, Jill Vienneau, Director of Early Learning Policy, and possibly
Kevin Costante, Deputy Minister. Attending on behalf of OSSTF/FEESO will be Ken Coran,
Sandra Sahli, Dale Leckie, Lori Foote and Brad Bennett.

“Dalton Days”

Much media attention has focussed on the Premier’s comments made in Niagara-on-the-Lake
at an annual economic summit organized by the Ontario Chamber of Commerce. The main
issue that has been conveyed is the possibility of “Dalton Days” which could be unpaid days
for public sector workers.

Since the imposition of Rae Days in the 1990s, much has happened. It is true that the
government has announced a 24.7 billion dollar deficit and that the Spring Budget will have to
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address this shortfall. The government has also indicated time and time again, the importance
of health care and education in dealing with current economic conditions.

Councillors may remember that 2-3 years ago, a Supreme Court ruling regarding the health
care sector in British Columbia deemed that a government could not unilaterally change terms
and conditions of a collective agreement. The ruling did, however, indicate that the lack of
consultation was a key factor in finalizing that decision. OSSTF/FEESO has consulted with
legal counsel to review the case more thoroughly. To date, we have not received any formal
notification to begin a consultation process. However, the Minister of Finance, Dwight
Duncan, did make general comments regarding possible consultations to address the deficit
prior to the release of the Spring 2010 Ontario Budget.

The premier has repeatedly stated that a strong education system is crucial to solving the
economic crisis.

Local leaders may be contacted by the media. They have been instructed to include in their
remarks that nothing official related to any consultation or Dalton Days has been received by
OSSTEF/FEESO. Historically, this government has been transparent in communicating
pertinent concerns and information.

OSSTF/FEESO has initiated conversations with union leaders in the education sector to
discuss the scenario listed above. A conference call of representatives from OSSTF/FEESO,
AEFO, ETFO and OECTA took place on Wednesday morning to discuss this issue. In
addition, a meeting of Public Sector unions has been scheduled for Monday, November 16"
from 9:00 a.m. to 12:00 noon at the OPSEU offices. The President and Director of Protective
Services will be attending the meeting.

Equity Survey Work Group
Appendix U

Included in the Equity Survey Work Group’s report to AMPA 2009 was the following:

The work group will also undertake, next year, the drafting of an equity policy statement
and guiding principles. As noted last year in the presentation of the Report of the MAC
439-07 Work Group to AMPA, “we believe in equity for our students, we expect it from
our employers, and we value it within our federation.” It is appropriate, under the
circumstances, that the membership be able to identify the organization’s core beliefs and
principles with regard to the promotion of equity within the Federation. Any such
statement would be brought to AMPA for approval.

The report was endorsed by AMPA with the passage of MAC 202-09.

The Equity Survey Work Group has now completed a draft version of the Equity Statement
and Guiding Principles (appendixU). We are investigating where the statement may reside
within Federation documents so as to have a reasonable profile as an indication of the
Federation’s beliefs about equity issues. One consideration is to place it within the Ethics
section of the Handbook but no final determination has been made.
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At this point, the work group is introducing the statement to the Federation for consideration
and input. Feedback can be provided to the Provincial Executive Liaisons to the work group:
Sandra Sahli, Vice President, or Harvey Bischof and Scott Marshall, Executive Officers.

MAC 227 PSSP Lobby Kit

The Provincial Executive is working with the PSSP Sector Council of Presidents to develop a
PSSP lobby kit that builds on the research report “Enhancing Services: Enbancing Success”. This
research report validates the importance of board employed professionals delivering support
services. The sector set aside time at the November 13" SCOP meeting to work on this MAC
project, with support from the Provincial CPAC department.

AMPA 2010 Video
This year, the Provincial Executive approved, on a trial basis, a new approach to the creation of
the AMPA video. The video is to be created by members based on the theme of “What the

union means to me.”
The deadline for submissions was October 29, 2009.

The Provincial Executive has approved the following submissions to move ahead in the process
to create the video:

¥ Kerry Chalmers District 25 Ottawa-Carleton

¥ Stephen Connolly District 7 Bluewter

¥ Catherine Smith District 7 Bluewater

¥ Ross Davies District 14 Kawartha Pine Ridge
¥ Daniel Fewings District 14 Kawartha Pine Ridge
¥  Anthony Marco District 21 Hamilton-Wentworth
¥ Terry Taller ARM - Chapter 25

¥ Chris Thomson District 7 Bluewater

The finished products, as approved by the Provincial Executive, will be shown at some point
during AMPA.

New Member Engagement and Training Workgroup

The Annual Action Plan, approved by AMPA 2009, established the creation of a Member
Engagement and Training Workgroup consisting of 10 members, 30 years of age and under to
advise the Provincial Executive on new and on-going initiatives related to the engagement of
new members.

The Provincial Executive advertised for applicants in Update and on the provincial website. In
addition, local bargaining unit and district leaders encouraged applicants and, as a result, there
was an enthusiastic response from members.

Over fifty members applied for the workgroup, in addition to a number of members who did
not meet the age criteria as set out by AMPA. Although these members are older, they have
only been working in education for a few years and are eager to contribute. These members
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were asked if they would like Provincial Office to keep them informed about the discussions of
the workgroup and they all were positive about staying informed.

We did not have applications from all districts or bargaining units and only one late
application each from our Francophone bargaining units and our university bargaining units.

The Provincial Executive approved the appointment of the following members to the New
Member Engagement and Training Workgroup:

¥ Stephen Wilson Teacher District 6B
¥  Nicholas Keller Teacher District 8

¥ April Roy Teacher District 9

¥  James Grant Occasional Teacher District 10
¥ Jennifer Naish Teacher District 16
¥ Samantha D’Souza Office Administrator District 17
¥ Jenna McGinty Educational Assistant District 17
¥  Samantha Wilson Office Administrator District 21
¥ Jesse Sturgeon Teacher District 19
¥ Allison Culkin Teacher District 29

The large number of members applying to the workgroup provides OSSTF/FEESO with an
opportunity to initiate a connection with these new members and take steps to maintain that
connection with those members not appointed to the workgroup. The Provincial Executive
also approved a number of outreach activities to those members including:

¥ Asking the applicants not appointed to the workgroup to advise the Provincial
Executive on various issues related to new members through regular electronic surveys
that can be issued through Survey Monkey.

¥ Inviting the applicants to attend the New Member Regional Symposia as guests of
the Provincial Executive and not as their bargaining unit/district delegates.

¥ Involving the applicants to be part of the planning process for the symposia at the
local level.

¥ Requesting that the participants write articles for Update, the website and perhaps
Forum on topics of interest to new members.

¥ Sending the applicants the information on how to apply to OSSTF/FEESO
Committees and Councils in January 2010.

¥ Updating the members about the activities of the workgroup.

The first meeting of the workgroup will take place on Wednesday, November 18, 2009, at the
Provincial Office.

Update on Designated Charities and Coalition Campaigns
Appendix V
Appendix W

a) Ontario Coalition for Better Child Care
The Ontario Coalition for Better Child Care (OCBCC) continues to play an active role in
bringing together labour, childcare, community, and parent leaders across the province to
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press for government action on implementing a comprehensive and public early learning
and care program in Ontario. The OCBCC also highlights the professional qualifications
and work of Early Childhood Educators and the need to ensure these workers are paid
properly. For example, the OCBCC worked with the Equal Pay Coalition to draw
attention to the need for government funding to meet proxy pay equity claims in the
childcare sector.

In recent months, the OCBCC has focused its attention on advocating for the full
implementation of Dr. Pascal’s Report With Our Best Future in Mind. This included
producing five bulletins over the summer summarizing the recommendations contained in
Pascal’s report and providing answers to key questions about its implications. These
bulletins may be accessed through the OCBCC website at www.childcareontario.org/.

The OCBCC supports the recent government announcements on full day learning for four
and five year olds, but sees this as a starting point only and remains concerned about the
effects that partial implementation may create for existing childcare programs for under-
fours, as well as the need for services for older children.

In October, the OCBCC co-sponsored Child Care Worker and Early Childhood Educator
Appreciation Day (appendixV). The event was endorsed by OSSTF/FEESO. Posters and
pins were distributed across the province and many municipalities passed motions to
proclaim the day. A reception was also held to honour Dr. Charles Pascal with the

OCBCC Excellence in Advocacy Award.

1tOs Time to Jump Up for Child Care Concerts

CUPE Ontario has organized free children's concerts in seven locations across Ontario to
bring together families and highlight the importance of implementing full early learning
and care across the province. The concerts are co-sponsored by the OCBCC and Ontario
Federation of Labour

The concerts were scheduled to take place in Sudbury, Thunder Bay, Toronto, Windsor,
Kingston and Peterborough through late October and November, and feature children’s
musicians and readings by local authors. A copy of the poster is attached in appendixW.
For more information on specific times and locations for remaining concert dates, visit the
CUPE website (http://cupe.on.ca/doc.php?subject id=190&lang=en)

Ontario Health Coalition

The Ontario Health Coalition held a Summit on Hospital Cuts and Restructuring and its
annual Heath Action Assembly on October 16™ and 17*. Economist Hugh Mackenzie
spoke at the Summit on trends in health and social spending and debunking claims that
health care spending is out of control. In fact Ontario has the second lowest per capita
spending on healthcare in Canada. Other reports focused on the Rural and Northern

Health Care Panel, hospital funding, and updates on hospital cuts.
The Health Action Assembly heard from lawyer Steven Shrybman about current legal
challenges to Canada’s public healthcare system, including ones in British Columbia,
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Alberta and Ontario. Carol Kushner, health policy consultant, also provided an overview
of recent trends in public healthcare “reform” and what activists need to focus on.

The Assembly approved an Action Plan for 2010 that includes continued local campaigns
against hospital cuts and closures as well as strategies on addressing the H1N s, public
accountability, competitive bidding, long term care, primary health care and P3 deals. An
immediate focus will be working through local coalitions to press for cross provincial
public consultation with affected communities by the Rural and Northern Health Care
Panel and a moratorium on cuts and closures pending completion of the Panel’s work.

Information on ongoing OHC campaigns, as well as research reports and press releases,
can be found on their website at www.ontariohealthcoalition.ca

People for Education Conferencktaking Connecthns

The annual People for Education Conference took place on November 7, 2009 at York
University. Participants came from all across the province and included parents, school
council members, union representatives, education workers, and others representing
community and social groups working with children and families.

Annie Kidder opened the event with an overview on key issues to watch in the coming
months, including implementation of early learning programs, numbers of school closings,
and the implications of Bill 177. Keynote speaker Dennis Shirley, co-author of 7he Fourth
Way and author of The Mindful Teacher, reviewed past approaches to change in public
education and addressed what the next phase should look like, calling it “Inspiring and
Inclusive Education.”

The conference also included two panel presentations. The first was a debate on
“Standardized testing: the pros, cons and alternatives” while the second looked how the
current funding formula works and its shortcomings. Workshops at the conference
included advice on navigating the system for parents as well as discussion on curriculum,
technology, challenges for school councils, school health, and special education. Charles
Pascal also provided an overview of his report and recommendations.

The conference ended with remarks by Minister of Education, Kathleen Wynne.

51. December 6th: National Day of Remembrance and Action on
Violence Against Women

a)

OSSTF/FEESO Decembet ®oster: Remembering the PastECommitting to Change
This year marks the 20™ anniversary year of the Montreal Massacre on December 6 1989,
when 14 women were murdered at Ecole Polytechnique. Two years later in 1991, the
Canadian government declared December 6" as the National Day of Remembrance and

Action on Violence Against Women.

To mark this milestone, the Status of Women Committee initiated a new bilingual poster
which was sent to every OSSTF/FEESO member as an insert in the October issue of

Update. The new poster combines traditional and new symbols as a way to commemorate
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the past, yet also focus on the need to make a commitment to end gender-based violence
by changing our workplaces, schools, families and communities.

b) Canadian Labour Congress Postcard CampaRfhDay/20 Ways to End Violence
Against Women
The CLC has also launched a new campaign for the 20" anniversary of the Montreal
Massacre. Called 20 Days/20 Ways, the postcard campaign features a package of 20
different postcards each focused on one issue of women’s economic and social well-being.
People are asked to sign and mail one postcard to the Prime Minster each day from
November 16" until December 6.

Postcard packages have been circulated by members of the OSSTF/FEESO Provincial
Executive at local and provincial meetings in recent weeks The postcards are available in
English and French and can also be sent electronically each day by going to the Canadian
Labour Congressvebsite(www.canadianlabour.ca/home@uring the campaign starting
on November 16™.

Bolivian Elections

OSSTF/FEESO has received an invitation from the Oruro Teacher Union in Bolivia to send
two observers to be part of the Bolivian national elections observer group in December 2009.
Earl Burt and Susan Rab will use the opportunity to strengthen our working relationship with
the Union Training School and to observe the Bolivian democratic process. Two graduates of
the Union Training School are running as candidates. The school operates with funding from
OSSTE/FEESO and the Canadian International Development Agency in conjunction with the
Canadian Labour Congress.

EDUCATIONAL SERVICES

53.

CAS - New Pamphlet for Members

As reported at the September Meeting of Provincial Council, last spring OSSTF/FEESO
representatives attended a meeting with representatives from the Ontario Association of
Children’s Aid Societies (OACAS). At this meeting, both parties agreed that a document
offering accurate information for OSSTF/FEESO members and for CAS staff conducting
investigations in an educational setting was a shared goal. As a result of this joint effort, a
pamphlet endorsed by both OSSTF/FEESO and OACAS is now ready for distribution to
OSSTF/FEESO members. The pamphlet, which is included in the late materials for
Provincial Council, provides our members with information regarding their rights when they
are the subject of an investigation by authorities from Child and Family Services Agencies,
Children’s Aid Societies and/or police. In addition to the pamphlet, a wallet card has been
produced providing quick advice for members. Every member will receive a copy of the wallet
card in the mailing with their renewal stickers for their OSSTF/FEESO membership cards in
December.

The pamphlet and wallet card are available in English and French. As well, the pamphlet will
be posted on the OSSTF/FEESO website. Bargaining Unit Presidents wanted additional
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copies of the pamphlet should contact Audrey Bourque in the Communications/Political
Action Department.

Beyond Words Conference

Registration has started for the OSSTF/FEESO, UNICEF, and Harbourfront Centre
conference Beyond Words: Exploring, Creating, Engaging. The keynote speaker is Barbara
Coloroso. The conference is being held December 4, 2009 at Harbourfront Centre in
Toronto. OSSTF/FEESO will cover transportation costs. Workshops include: Social Justice
Education through the Arts, The World in your Classroom: Global Education and Children’s
Rights, Creating Agents of Change by Bringing Homelessness into the Classroom, Teaching to
Challenge Class Bias and Hungry for Change: Common Threads IV.

In addition to our members there are also spaces for small student groups to attend although
costs for students must be borne by the participating school board. Workshops for students
include Urban Dance in a Social Context, Media Literacy and Contemporary Art Exploration.

The registration information is available on-line at www.osstf.on.ca/beyondwordsconference.
Registration closes November 20.

Teacher Hiring and Assignment Project
Appendix X

A meeting was held on October 26, 2009, with OSSTF/FEESO staff in attendance, to discuss
a research project by the Canadian Council on Learning under the auspices of the Ontario
Ministry of Education. Also in attendance were representatives from OTF, the affiliates, and
the Ministry, among others. Please see appendixX for an overview of the project. This project
will examine “effective practices for hiring and assigning teachers to specific teaching
positions.” This arises because of the possible effect of labour mobility legislation on
Regulation 298 section 19 (“Qualifications of Teachers”) under the Education Act, whereby
restrictions on assignment to courses by qualification could be considered to impede labour
mobility. OSSTEF/FEESO raised a concern at the meeting that Teacher and Occasional
Teacher bargaining unit leaders be interviewed to provide balance to the interviews to be
conducted with Directors/HR Superintendent and principals. The Provincial Executive
authorized a focus group of affected bargaining unit Presidents to be held in conjunction with
the November Sector Council of Presidents so that the interviewers can gather their feedback.
[t is important that the interviewers understand the value of qualifications and seniority in
assignment and not just hear from boards about the restrictions imposed upon management
prerogative.

English-language public school boards recommended to the Ministry for surveying are:

DSB Niagara

DSB Ontario North East
Greater Essex DSB
Thames Valley DSB
Lakehead DSB

Peel DSB

KK K K K K
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Renfrew DSB
Rainbow DSB
Toronto DSB
York DSB

K K K K

College of Teachers Professional Designation
In September, the Provincial Executive requested a legal opinion on the following two
questions:

1) in the absence of supporting legislative amendments to the College of Teachers Act,
does the Ontario College of Teachers have the right to enforce the rules of use of the
designation, e.g., will the College be able to prevent use of the letters OCT by those who
don’t meet the College criteria?

2) Can the College refuse a member’s request to stop appending the designation to a
member’s name? For example, can a member insist the designation be removed from his
or her entry in the College register?

In brief, the legal opinion suggests that while the College does not have a legal enforcement
right built into the Act, it has registered the letters “OCT” as a trademark and could therefore
pursue “misuse” of the designation through civil action. Furthermore, a legal challenge to the
College’s introduction of the designation, even in the absence of supporting legislation, is not
recommended “given its potential expense and lack of chances of succeeding.” The opinion
goes on to say that while the College has no ability to require members to use the designation,
it is also “highly questionable that that any realistic legal action could be commenced to force
the College to conform with a member’s request not to add the designation to the register” or
in other places where it uses a member’s name, such as in Professionally Speaking. !

Regional Symposia Update
The first two regional symposia were held in Mississauga (Oct. 23) and Ottawa (Nov. 6).

Evaluations from both symposia were excellent. As with other years, participants were
impressed by our speaker for this series of symposia. Lee-Anne McAlear, Program Director for
the Shulich Executive Education Centre, presented a comprehensive look at change, what it is,
how we respond to it and how to initiate it/manage it. An overwhelming majority of attendees
rated the symposia as “excellent” or “good” on a variety of criteria, including the quality of the
speaker and relevance of the material to personal and professional needs.

As with other years, almost a quarter of the attendees have not participated in OSSTF PD
functions in the past.

The Region 3 Symposium will be held in London on November 27% The symposia for
Regions 1 and 2 and the French language symposium will take place in the spring.



PC#19/2009-2010 - November 13-14, 2009 ........c.0 e page 12

PROTECTIVE SERVICES

58.

59.

60.

Pay Equity - Resumption

On October 6, 2009, the Provincial Executive approved the Resumption of Pay Equity for the
Office, Clerical and Technical Bargaining Unit of District 20, Halton. This is the first
bargaining unit to be approved for resumption of pay equity under the new bylaws approved
by AMPA 20009.

Pay Equity - Update for MAC 226-09
MAC 226-09 approved at AMPA 2009 reads as follows:

BE IT RESOLVED THAT AMPA direct the Provincial Executive to undertake the
creation of a Pay Equity How-to-Guide and Workshop. This resource should be an “ALL
you need to know about Pay Equity at your fingertips”, in a helpful and accessible guide
that offers FAQs, Facts and Myths, check lists, timelines, lists of successful OSSTF/FEESO
settlements and helpful tribunal decisions. This Guide would be launched at summer
leadership with an engaging and interactive workshop that could be offered throughout the
year to bargaining units embarking on Pay Equity, and be made available on the
OSSTF/FEESO website thereafter.

The draft Pay Equity Guide was launched at a workshop at Leadership 2009. Leaders who
attended this workshop provided valuable feedback that resulted in revisions to the document.
Subsequently, at the September Meeting of the ESS and PSSP Sector Council of Presidents,
the draft was shared with Presidents with a request to review the document and provide
feedback. Based on the feedback received, the Pay Equity Guide has now been finalized. The
next step is to send the final version to the Communications Department for formatting and
translation.

Once completed, the Pay Equity Guide and Workshop will be presented at the Provincial
Collective Bargaining Committee Conference and made available to bargaining units
embarking on Pay Equity. As well, the document will be made available on the

OSSTF/FEESO website.

Pay Equity - Bill C-471

Liberal leader Michael Ignatieff has tabled the Bill C-471 Pay Equity Task Force
Recommendations Act. This private member’s bill is on the Parliament website. This bill is a
positive step and includes the following provision:

“The Government of Canada shall implement the recommendations of the Pay Equity
Task Force set out in its final report dated May 5, 2004 and entitled Pay Equity: A
New Approach to a Fundamental Right”.

The Bill also provides that statutory oversight agencies recommended by the Task Force,
including the Pay Equity Commission and a Pay Equity Tribunal, must be in place by January
2011, and that the recommendations of the Task Force must be implemented by January 1,
2012.



PC#19/2009-2010 - November 13-14, 2009 . .... ...t ennenns page 13

61.

62.

63.

Bill C-471 is in line with what the Public Service Alliance of Canada (PSAC), the Standing
Committee on the Status of Women, other unions and women's groups have been lobbying
for since 2004. Hopefully the bill will receive support from the NDP and the Bloc so it can
get to second reading.

OMERS Advisory Work Group

Bylaw 16.9 states that the Provincial Executive shall establish and appoint members to the
Ontario Municipal Employees Retirement System (OMERS) Advisory Work Group. The role
of the OMERS Advisory Work Group is to advise the Provincial Executive on matters related
to the Ontario Municipal Employees Retirement System and such other matters as may be
referred to it by the Provincial Executive.

The recent resignations of Wanda Lucci, District 31, Unit 57 and Debbie Majka, District 20,
Halton from the OMERS Advisory Work Group created two vacancies. The Provincial
Executive has appointed Lynn Filon, District 31, Unit 57 and Penny Huettlin, District 7,
Bluewater to replace Wanda and Debbie. The composition of the OMERS Advisory Work
Group for 2009/2010 is as follows:

Cindy Dubue, District 25, Ottawa-Carleton

Olga De Melo, District 12, Toronto

Nancy Edgar, District 11, Thames Valley

Lynn Filon, District 31, Unit 57

Penny Huettlin, District 7, Bluewater

Ruth Kirkham, Executive Assistant, Provincial Office

Norm Uhrig, Executive Assistant, Provincial Office
Sandra Sahli, Vice-President, Provincial Office

KK K K K K K K

There has been a joint meeting of the OTPP Advisory Work Group and the OMERS Advisory
Work Group scheduled for December 4, 2009 at Provincial Office.

OMERS Pension Reports
Appendix Y

Last June, the Provincial Executive appointed Sheila Vandenberk to represent OSSTF/FEESO
on the OMERS Administration Corporation (OAC); and Jack Jones to represent
OSSTEF/FEESO on the OMERS Sponsorship Corporation (SC). Both Sheila and Jack have
been asked to provide regular reports to the Provincial Executive. In appendixY, you will
find a summary of the most recent reports received from Sheila and Jack.

MAC 214 - Student Achievement Agenda Workgroup Report

On June 30, 2009, the Ministry of Education released an Education Policy and Program
Update ( www.edu.gov.on.ca/eng/document/curricul/secondary/oss/epp.pdf). The 24 page
document outlined not only changes and additions to Program and Diploma requirements,
but also policies and programs introduced since 1999. Within the document, a specific section,
Part C, highlights the ‘Student Achievement Strategies’ which have been phased in since 2003.

All of these strategies have been focused on increasing student achievement.
I

Student Success Strategy
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Phase 1 (2003) included the introduction of Student Success Leaders in all boards, new
locally developed compulsory credit (LDCC) courses, and Lighthouse projects (innovative
local programs designed to help students who need extra support and attention to stay in

school).

Phase 2 (2005) involved increasing the number of secondary school teachers, including
dedicated Student Success teachers; increased funding for technological education; expanded
Lighthouse projects.

Phase 3 (2005) introduced the following: graduation rate targets; Learning to 18 legislation;
expansion of cooperative education; Specialist High Skills Majors; dual credit programs;
work on the revision of O8S:99; a Provincial Skills Certificate; credits for external
credentials; and equivalent learning opportunities.

Although this section does not define student achievement or highlight the government’s
defined goals regarding student achievement, the document provides numerous links to aspects
of student achievement which could be said to define the agendaAnd although this section
only compromises three paragraphs of the document, the impact on the working conditions
and professional lives of our members has been monumental.

Recognizing the growing erosion of working conditions within the province, and the negative
impact on the professional lives of our members, the following motion was passed at AMPA

2009:

BIRT AMUPA direct the Provincial Executive to create a workgroup to study the effects of the
Ministry of Education’s student achievement agenda on the working conditions and
professional lives of members, with a report and recommendations on time and in writing to
AMPA 2010. This workgroup shall include members of the Collective Bargaining

Committee, Educational Services Committee, and Political Action Commiittee.

Over the last few months the composition of the workgroup was finalized and the following
comprise the Student Achievement Agenda Workgroup:

Paul Elliott, Vice-President

Harvey Bischof, Executive Officer

Craig Brockwell, Secretariat, Communications/Political Action Department

Marc Robillard, Secretariat, Education Services Department

Brad Bennett, Secretariat, Protective Services Department

Chantal Mancini, Vice-Chair of Salary and Working Conditions Sub-committee of
Collective Bargaining Committee

Shaun Naroski, Chair of Educational Services Committee

Jason Bremner, Chair of Communications/Political Action Committee

KK K K K K

K K

The workgroup held their first meeting on Friday, November 5" and decided to approach the
mandate of the group in two distinct phases.



PC#19/2009-2010 - November 13-14, 2009 . .... ...t ennenns page 15

64.

Phase 1¢to study the effects of the Ministry of EducatiOs student achievement agénda
It has become clear over the last few years, that the government’s goal of increased student
achievement is defined by the programs and policies that have been implemented by Boards
through provincial government legislation, policies and directives. A brief list of programs that

are intended to increase student achievement may include:

¥ Growing Success

¥ Learning for All, K- 12

¥ Building Pathways to Success

¥ Board Improvement Plan (BIP) and School Effectiveness Framework (SEF)

Although some of these documents may still exist in ‘draft’ form, many Boards have begun to
implement policies that reflect the goals of the government which include elevated graduation
rates and inflated credit earnings.

All of these policies have had a direct impact on the membership, and many local leaders find
more and more of their time being dedicated to dealing with the effects of these policies. While
discussing the best methodology to study the effect of the student achievement agenda, the
group felt the most effective overall view would be gained by surveying the bargaining unit
presidents. Over the next few weeks the workgroup will be developing a questionnaire that will
be distributed electronically by the end of November. The questionnaire will allow the
workgroup to gather quantitative and qualitative data that will be used to guide the
recommendations to AMPA 2010.

Phase 2%a report and recommendations on time and in writing to AMPA 2010
The AMPA motion which created the Student Achievement Agenda Workgroup clearly
identified the participation of the Collective Bargaining Committee, the Educational Services
Committee, and the Communications/Political Action Committee. All three committees will
be involved in the recommendations, with three areas of focus.

¥ Collective Bargaining Committee — developing contract language to protect the working
conditions of members

¥ Communications/Political Action Committee — developing lobbying strategies to
maintain and protect the professional judgement of educational workers

¥ Educational Services Committee — develop resources to help with the implementation of
government, board and school policies

The goal of the committee is to provide a draft report to the January Provincial Council, and a
final report to AMPA 2010.

RCMFA Bargaining Update

Political action by members and supporters of the Royal Conservatory of Music Faculty
Association was successful in bringing management back to the negotiations table.

Subsequent to the ‘More than a building’ event, held on September 25 during which hundreds
of yellow carnations with blue ribbons were distributed to attendees of the grand opening of
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Koerner Hall, OSSTF/FEESO members have been busy. On Tuesday October 20, six
RCMFA members spent the noon hour standing in front of the Royal Conservatory with signs
demanding negotiation dates. On Wednesday October 21, eleven members held signs. By
Thursday there were 30 members on the sidewalk and that night a face book page was
launched. Management contacted OSSTEF/FEESO to arrange dates on the Friday. The
bargaining teams negotiated on November 3 and 10. They’ll be back at the table on
November 19 and looking for more dates to be scheduled.

GENERAL

65. Al1-Member Mailings - Ref: P.C. Minute #57 and #60 -
September
Provincial Councillors may be aware that Bill 168, Occupational Health and Safety
Amendment Act (Violence and Harassment in the Workplace) 2009, has passed second
reading and is being referred to the Standing Committee on Social Policy.

57.  MOVED by Mary Gardner, seconded by Judy Cairncross that Provincial Council
direct the Provincial Executive to include in the next all-member mailing, a prominent,
separate document specifically and already addressed to Occasional Teachers with all
in-house OTPP updates and a clear notice that, to receive future OSSTF produced
pension updates directly, such members must forward their preferred e-mail address to

the appropriate provincial person, or consult the appropriate “link” on the web, (staff
information and web LINK included).

CARRIED AS AMENDED

60.  MOVED by Mary Gardner, seconded by Mary-Jane Karkheck that Provincial
Council direct the Provincial Executive to include in the next all-member mailing a
prominent, separate document specifically and clearly addressed to casual workers who
contribute to OMERS, with our most recent OMERS pension information update,
and a clear notice that to receive future OSSTF produced OMERS information
directly, such members must forward their preferred e-mail address to the appropriate
provincial staff OR consult the appropriate “Link” on the web (staff info and LINK
provided).

CARRIED AS AMENDED

These two motions carried at the September 25-26 meeting of Provincial Council, requesting
that recent OSSTF-produced pension information for both OTPP and OMERS be sent in the
next all-member mailing to occasional teachers and casual workers respectively, along with a
letter outlining how to receive future OSSTF/FEESO-produced pension information
electronically.

In early December, membership cards and stickers will be sent in an all-member mailing with
the pension information included. Members, who wish to receive the OSSTF/FEESO-

produced pension information electronically, will be directed to go to the provincial website
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66.

67.

68.

where they can sign up or to forward their preferred e-mail address to Lori Foote at
pensions@osstf.on.ca. These features will be functional as of December 1*. The e-mail address
is only to sign up for electronic delivery and is not intended to be a vehicle for asking pension-
related questions. As always, if a member has pension-related questions, please refer them to

Ruth Kirkham or Norm Uhrig at Provincial Office.

Rally in Support of Locked Out and Terminated Cadillac
Fairview Workers

A rally was held in support of the 61 locked out and terminated Cadillac Fairview workers.
The rally took place on Thursday, November 12, 2009 from 12:00 noon to 2:00 p.m. in front
of the Toronto-Dominion Bank on Wellington Street. The President attended the rally.

Canadian Federation of Students: November 5th Day of Action
The Canadian Federation of Students (CFS) has been working with community members
across Ontario to bring the CFES protest on tuition fees and student debt together with a
united campaign for a poverty-free Ontario. The campaign is focused on the need for
government investment in Ontario’s social infrastructure, including access to post-secondary
education, childcare, housing, and good jobs, as well as social assistance reform and a livable
minimum wage. This initiative has been supported by OSSTF/FEESO through the

circulation of postcards and CFS information materials.

On November 5%, rallies and events were held in thirteen cities across the province. In
Toronto, President Ken Coran participated in a media conference held at Queen’s Park along
with Shelley Melanson, CFS, Sid Ryan, CUPE Ontario; and Avvy Go, The Colour of Poverty
Campaign. In his remarks, OSSTF/FEESO President, Ken Coran, addressed the effects that
escalating tuition fees , soaring student debt loads, and decreased funding are having on who
goes on to post-secondary education.

OFL Convention

As Councillors are aware, the OFL Biennial Convention is taking place on November 23 — 27
at the Toronto Sheraton Centre Hotel. OSSTF/FEESO has registered forty-seven delegates
for the Convention. The following is a list of District Delegates, Labour Council President

Delegates and OFL Committee Representative Delegates registered. The remaining spots are
for OSSTF/FEESO Staff and Provincial Executive Members.
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District Delegates

Name District
Sandy Bass 3
Christopher Perry 4
Nicholas Sacevich 6A
Gordon Cale 7
Robert Ryan 9
Debbie Jamieson 9
James Grant 10
Dave Russell 11
Colleen Canon 11
Paul Hodgson 11
Doug Jolliffe 12
Paul Kossta 12
Angie Romo 12
Lisa Black-Meddings 12
Michael Platt 12
Suzanne Turcotte 12
Leslie Wolfe 12
Olga DeMelo 12
Colleen Ireland 16
Gerry Harrison 16
Julia McCrea 16
Jenna McGinty 17
Karen Littlewood 17
Roberta Gamache 17
Noella English 18
Mac Howson 18
Elizabeth Voigt 18
Terry Murphy 19
Amie Tolton 19
Michael Bettiol 19
Anthony Marco 21
Sue Hotte 22
Daniel Peat 22
Ronnie Gerrard 23
Bruce Hazelwood 23
Bert Udema 24
Kerry Houlahan 25
Jeff Adams 25
Ron Shewchuk 25
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District Delegates

Name District
Cindy Dubué 25
Dan Maxwell 25

Labour Council Presidents

Name District
Patti Dalton 11
Patty Coates 17
Elaine Macdonald 26

OFL Committee Representatives

Name District
Tracy Garratt 22
Valerie Hopkins 11
Irene Taylor 9

69. Organization and Vision Committee
Appendix Z
AMPA 2009 established a number of work groups that could result in recommendations for
structural change for OSSTF/FEESO. In addition to these work groups, the Provincial
Executive has also established a number of in-house work groups to study various components
of the organization at 60 Mobile Drive. Given the scope of the reviews that are currently
underway, the Provincial Executive decided a coordinated approach is required to ensure
success. As a result, the Provincial Executive has established an In-House Organization and
Vision Committee whose main task will be to monitor and coordinate the change process.
The Terms of Reference for this Committee are as follows:

¥ To facilitate, review and coordinate information and recommendations that come from
the various groups (see attached flow chart in @ppendixZ) that are considering making
changes to OSSTF/FEESO structures or processes; and

¥ To advise the Provincial Executive regarding the allocation of resources (e.g. financial,
human, training, information technology, etc.) as they are required to
facilitate/implement change and recommendations.

The members of this Committee are:

Wendy Bolt, General Secretary

Pierre Cote, Associate General Secretary
Paul Elliott, Vice-President

Sandra Sahli, Vice-President (Chair)

K K K K

70. PSAC Strike Continues at Museums of Civilization and War
Appendix AA
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71.

72.

73.

420 members of the Public Service Alliance of Canada have been on strike since September 21,
2009. OSSTF/FEESO members are reminded that they should support striking workers by
refraining from visiting the museums until fair collective agreements have been negotiated.
Bargaining Unit presidents and field secretaries will provide advice to OSSTF/FEESO
members if field trips had been planned to either museum. A PSAC press release can be found

in appendixAA

District 34

Representatives of all four bargaining units of District 34, Independent Educational Programs,
met on October 29 for the inaugural district meeting. OSSTF/FEESO’s structure was
introduced and a financial workshop was presented. Bargaining Unit representatives will meet
again on November 20 to start drafting a district constitution.

Greening of Provincial Office

MAC 201-09 requires the Provincial Executive to report to each Provincial Council meeting
regarding activities being undertaken with an effort to reduce the environmental footprint of
the provincial organization. New initiatives include:

¥ the first applications to the 2065 account have been processed. Districts/ bargaining
units have received assistance for projects such as new windows and the planting of trees
the first application for D/BU environmental awards has been received;

¥ the provincial Educational Services Committee has created an environmental sub-
committee;

¥ the provincial Health and Safety conference collected e-mail addresses and distributed
most conference handouts electronically;

¥ staff at the provincial office now have the option to receive paystubs electronically;

¥ applications for provincial committees and councils will be done electronically this year,

eliminating the mailing of tens of thousands of pages to worksites;

the heating system at 60 Mobile Drive was cleaned and overhauled;

water-saving urinals have been installed;

the Associate General Secretary is working with IT staff to initiate an on-line application

system in the certification department; a document management system which could

eventually result in a paperless office; and, an intranet system which would eliminate

paper for the processing of many routine human resources;

¥ teleconferences replaced travel to Toronto for the Committee to Review Committees and

Councils; the Educational Team writing group; the Mentoring Matters writing team; the
OSSTF/UNICEF/UWO conference committee and the PSSP conference committee.

K K K

Please speak to those involved to learn more about their (positive and negative) experiences as
they take small steps to a greener union.

Correspondence
Appendix BB

Attached in appendixBB is the following correspondence:

¥  Copy of letter from Sid Ryan, President, CUPE Ontario, to Minister of Education,
Kathleen Wynne, requesting that the Ministry take urgent action and direct school
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boards, across Ontario, to replace all absent school support staff immediately.

¥ Letter from John Fera, President, United Steelworkers, Local 6500, thanking
OSSTEF/FEESO for our contribution to their strike fund, and for our support during
their labour dispute.

¥ Copy of letter from Joe Gunn, Executive Director, Citizens for Public Justice, and Kelly
Masotti, Deputy Director, Canada Without Poverty, thanking OSSTF/FEESO for our
donation of $1,500 for Dignity for All: The Campaign for a Poverty-Free Canada.

¥ Letter from Harold Brathwaite, Executive Director, Retired Teachers of Ontario,
advising us of their elected Provincial Executive members for 2009-2010.

Ontarlo Secondary School Teachers’ Federation TEL 416.751.8300

i i ; ; Fédération des enseignantes-enseignants TEL 1.800.267.7867
Protecting and Enhancing Public Education don Sooles secontines Ge FOntaric EAX 416.751.3304
Protéger et faire avancer I'éducation publique 60 Mobile Drive, Toronto, Ontario M4A 2P3 www.osstf.on.ca



