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¥ President's Remﬂ‘ﬂ

Its my pleasire to weloome you back toschool. This school 3ear has zotten off to
a hit of 2 busy startbut esery day I cross one more thing off of my to do Lzt Only
566 more things to cross off and I'll be w=1l on my way into Nowember 12 Thiz i
zoing to ke a busy year for your union executive. Flrst up was our Provincil
ekction on October 10%, Happeily, Liz Sandals iz =tll o MPP for Guelph.
Thanlks to all those who wlunteered on her cam paizn. For the next elechon, w=
need to work on turning our Dufferin and North WiEllington ndings a colour other
thanbluell Your collectise kargaining team <l alzo he heading into negobations
smth the Upeer Grand School Board w=ry shoatly., I+will ke keeping you updated
on that process. Fleaze emember to keep me updated on anyissues in your
zchook that may affect our negotiations such a= excesstve [oer 75 mins|
supervision, not geting lunches or breales and any other perinent izsues.

Lastly, [ hope that you all had a very Happy Thankessitring. Enjoy the beautiful
fall colours and this gazeous weather. [ will see you all at our FD Day on
Cotober 26™, in Alma.
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Bestwmches, :
Tracey Sellark .
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| Collective Bargaining Committee | / Something to thick nbur.t.\

I We have completed our brief and have I A x’_““ Amarkean “_“”“’D“*’- degeplbed b
given the Board our‘intent to bargai i owD ioper srugdles b this movber

| Wewillbe preser the Board with | Ivgle of 0 there e twn doge

| Qrbnatetatr sl regoliakors I o of the dogs & maep end evi

I meeting. Afterthat time we :.-wlll{:all a | The other dog k goed
meealing and share our bref with ow The taep dog Behee the d dod ol the Hee’

1 members. Thank you so much for your | '\'\-‘I'smm::b“ﬂ:&ikg\ :0 v;':a o4 i
valuable inputinto our brief. We are S Ly i

I sinceraly hoping we come to a fairand I Tt paflected for g F”W"-'f sbd paplisd,

1 reasonable settlement for our | "The ons [ feed the mog

I members I
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Editor Londa Me Leod
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Executive 2007-2008

Presicent - Tracey Selkirk

Phoree 519-843-4043 e 215
Cell: 5195724970

Email: eraceyrelkirk@ rogen. com

VicePraident - Johe Potochka
Phone 519-341-0739
Sehool: B21-0360 & 316

Secretary - Ann Ty
Phore 519-M42-4281
Sehool | 5199410491

Treanurer Trnh Ruberstein
School: 5198214510 ex 328

Health & Safety - Karen Durki
Phore 519-856-972%
Sehool: 5198214510 ex 328

Communications - Lynda hMcLeod
Phore 519-855-6112
School; 5198339621

Ed Service - Carby Brader
Phone 519-763-2199
Seheol: 5198227090

Chief Megorizor - Tracey Selkirk/
Johin Potecsha
Pay Equity Officer - Tracey Crevizon

Casual EADearna Tumon

Janice Rafter

Do not stand at my grave and weep.
I am not tere, 1 do nots Gep.
Iam the spark € tn the snow,

I am the shredded Eaves tat BoHw,
1 am the sunfight on growing grain.
I am the gentle swmmer rain
Iam the quict Bindat night.
cireltg about; Taking fighit
S0 oo not stand at my grave and weep.
I amnot iere, 1 do nots Gep.

Jan passed away sudidenly, at Rer cottage, this past July zo07.
Jan bved fier job as an Fdiwational Assktant.
1t & that Jan, te Bving, compassionate, advocate for chtldren,
that we Wil always remember.
To each of ws, Jan was specialin many different ways.
Talways remember fier concern for te cAtlilven-- fier own-and
the many otfiers tat only belonged to fer for a sfiort tbve each
schoolyear. fan & very greatly mbsed at fier school St Isaac
Brock, and By fier Bving family and friends.
our thougfits are with Jan'’s Belorved chtliven, Jen and Brian.
We Enow that tifs & sucfi a difficwlt time for you, as it & forus,
and we send owr Dve and prayers.

EA/SPA Members!
Pleaselet me know by email
[ reidiynigjuno com if you did
not receive enough copies of
Support Report or if you can not
be the School Rep this year. iz
the rep's responsibility to
digribute Suppot Reportto the
E &SP A mem bers at their schoal
and alzo to make copies of mail
zent fram the Board or ou Union
as single copies. Reps please let
the administrative assistants
krowvthat you are the Rep and
E &SP A mail should be given to

iU,
Lynda MclLeod

OVERTIME OR LIEU TIME INFORMATION

Currently, cur collective agreement has an overtime article. It plainty
states that overtime is paid at the rate of time and one haf of the actua
salary for overtime hours worked. Sundays and statutory holiday work is
paid at the rate of double time and one haf the reguler salary. Working
Sundays and stats only applies in cases of emergancy

Itis important to note that before overtime is claimed, it must be
approved, inwriting, by your immediate supervisor (Principal).

Employees are given the cpportunity to take the overtime as lieu
me, whichis tme off for timeworked Lisu timeis given & time and one
half, just as overtime monies would be. Lieu timeis to be taken at a time
MUTUALLY agreed upon by employee and Board, Thetis to say that
¥ou DO have say when you get to take the lieu ime

Any approved overtime thet is still owed to an employee as of June
30, will be paid at the appropriate rate no ler than the last pay in June,
provided that the request for payment is receved by Human Resources
no later than June 14m

There is also language regarding overnight stays and rates of pay
Flease read Article 40 of your Collective Agreement for more
information.,
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Pay Equity

We have beencontacted bythe
PayEquity Commission. They had
some questions for us regarding the
impasse we are at with our Board
They have recorded those
questions and have also asked
some quastions of our Board and
are awaiting the Board's response
They will then make a decision
about what happens next with our
FayEquity. 1will try to keep you
informed as | get more infomation
Tracey

PD Days

There have been two addtiond paid
professiond development days added
to the 200772008 school year calendar
The Board andthe EASPA Union will
be working togeth er to provide

profes siond development on those two
addtional days. Once the dates have
been determined, the dates and
professiond development will be
commumnicated to you

Coffee: The New Health drink?

Coffes is the number one source of ant ioxi-
dart 5 inthe American diet, according to a
2005 University of Scranton study, exceeding
wine, chocolate, tea frits and vegetables.
Antioxidants may help prevent diseases such
as heart dizease and cancer.

Research from 2006 invobving more than 27,000

worneh indicates that one tothree cups of coffee dailycan
lower the risk of cardiovascular disease. Another study found
that daily coffee drinkers had half the rate of liver cancer
when compared with less frequent consumers. Surprisingly.
coffee contans a high level of soluble dietary fiber-maore than
other beverages. In another study, women who drark four or
more cups a day had cbout 25% lower risk of gallstores than
hon drinkers. There's a grab bag of other prevent ive benefits,
too: protection against chronic liver disease in people who are
at high risk, for example. And, food chemists have discovered
asubstance incoffee that may help ward of f colon cancer.
The research makes a compelling case, but if you're sere it ive
tothe jitteriness and sleeplessness coffee con cause, don't
force yourself to drink it. ¥ ou con get marry of thesebenefits
from fruits, veget ables and whale grains. Those who do induke
should stidk to twoto four cups daily, t hough nat all experts
believe in absolut e limits:"If you can sleep at night, you're nat
qetting too much. If you enjoy coffee, drink it "
-Lauren bzubow

Violent Incident Forms
Whenever thereis avalent incident at your
school, aVidlert Incident Form must be filled
out and sent to Karen Durski. It has come toour
attertion that some schools ane not "readily™
giving EA's these forms to Al out. If that is the
case at your school, please call Karen Durski 519
BZ1-4510 ex 328, and she will forward them to you
They are not available on first class at this time

Bk b s o niel i 8 oo 010 s
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Oppositional Defiant Disorder (ODD)

from an article by James Chandler, MD, FRCP C

QDD iza pewchiatic dizorder that is characterized hyhwo diferent sets of problems. These are i and a
tendencyio purposefull vhother and initate others. bis often the reason that people seek treatnent. When QDD iz
present with ADHD, depression, tourete's, anxdety disorders, orother paychiatic disonders, itmake s ife with that

child farmore difficult. For Example, ADHD plus ODDismuch worse than ADHD alone, often enough to make people
mekireatment. The critetia for QDD are:

Apattern of negativstic,hostle,and defiantbehavor lasting at least sixmonths during which four armore of the
following are present:

1. Often loges temper

2. Often argues nith aduts

3. Often actively defies or refuses to complywith adults' requests or rules
4. Often deliberatelyannoys people

4. Often blames others forhis or hermigakes or mish ehavor

b. Often touchyor easilyannoyed by others

7. Often angryand rezendul

8. Often spiteful and wndictive

The distuthance in hehavior causes dinically significant ipairnent in gocil, academic, or fonal funct

Whatcauses if?

Mo one knowe for certain. The usual pattem isfor problems fo begin between ages 1-3 Alotof these hehavors are
nownal at age 2, hutin this disorder theynewer go anay. tdoes run in families. Fa parentis alcohalic and has been in
trouble with the law,theirchildien are alnostthres times aslikelyto hawe ODD.

Howcan vou tell i a child has i?

DD is diagnozad in the same wayas many other psywchiatic disorders in chilren. The child need sto be examined, the
child and the parents are inferdewed, and the medical historyis revewed.. Sometimes other medical tests are
necessaryto make sum itis not something else . Therm are a number of sleep dizorders which can look like QDD or
make itworze. T he child needsto be inwestigated for other pewchiatric disorders, azitis common that children with
QDD will hawe otherproblems, oo,

Who gets if?
DD isthe mostcommon psychiatic problemin children . Ouer 5%of children hase this. n younger children itis more
common in boysthan gids, but as theygrowolder, the rate isthe same h males and fermales.

Formore infomation see “Oppositional Defiant Disarder (0D D) and Conduct Disorder (CD)in Children and
Aolescents: Diagnosiz and Treaiment” o the neb.
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